
 
 
Department of Psychology 

 

The Department of Psychology at Bishop’s University (Sherbrooke, Quebec) invites applications for a 

10-month limited-term appointment position (Developmental), beginning July 1, 2024.  

Additional information about Bishop's University and the Department of Psychology is available 

at www.ubishops.ca. 

 

We are seeking applicants with expertise primarily in developmental psychology with prior research 

experience falling within this area. The courses making up the bulk of the successful applicant’s 

teaching load will be drawn from the following: Child Development, Adolescence and Adult 

Development. Other areas of interest for teaching are open and can be from a variety of areas such as 

sports psychology, cognition & motivation, forensic psychology, and history of psychology. Successful 

candidates will possess a PhD and be serious about teaching, as appointees will be expected to teach 

a total of six 3-credit courses over the Fall and Winter terms.  

 

We anticipate delivering our courses in-person for 2025-25 but given our recent history in adjusting to 

teaching through the pandemic, applicants should be prepared to teach fully or partially online if 

necessary. The potential to provide high-quality teaching in any learning environment is therefore a 

factor in hiring. In addition to teaching, the ideal candidate will also have an interest in continuing to 

work toward furthering their research goals. We expect the candidate to teach on campus at Bishop’s 

University during the academic year. 

Applications, including a cover letter, curriculum vitae, evidence of quality teaching, a summary of 

research achievements and future research goals, and the names and contact information of at least 

three people available to provide letters of appreciation, should be emailed, in a single PDF file, to 

Executive Assistant to the Dean of Social Science, Monetta Gallichon (email: mgallich@UBishops.ca). 

The evaluation of applications will begin March 22nd and will continue until the position is filled. Only 

candidates selected for an interview will be contacted. 

Bishop’s University implements an equal access employment program under the Act respecting equal 

access to employment in public bodies and welcomes applicants who are committed to upholding the 

values of equity, diversity, and inclusion and who will assist us expand our capacity for diversity and 

inclusion. We encourage applications from members of groups that have been historically disadvantaged 

and marginalized, including Indigenous peoples, visible and ethnic minorities, persons with disabilities, 

women and LGBTQ2+. Please note that all qualified candidates are encouraged to apply; however, 

applications from Canadians and permanent residents will be given priority. We will provide support in 

the recruitment processes to applicants with disabilities, including accommodation that takes into 

account an applicant’s accessibility needs. If you require accommodation in order to participate as a 

candidate in the recruitment process, please contact humanresources@ubishops.ca. 

LAND ACKNOWLEDGEMENT 

Bishop’s University is located in the beautiful Eastern Townships just southeast of Montréal, on the 

unceded traditional lands of the Abenaki people. Meeting and working in this privileged location is a 

constant reminder of the need for continued conversations about the importance of decolonization and 

reconciliation, not just as abstract concepts, but as difficult ongoing processes to be worked on.  
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